MEMORANDUM OF AGREEMENT
2022 - 2023 Successor Agreement for All Units of the WEA
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Wellesley and the Wellesley Educators Association. The agreement between the parties
effective July 1, 2019, to June 30, 2022 will be amended as follows:

The parties will make the following changes to the Unit A, Unit B, Unit C, Unit D & Unit E
WEA Collective Bargaining Agreements.

1. Association Name: All references to the Wellesley Teachers Association or WTA will be
replaced with the “Wellesley Educators Association” or “WEA”", respectively.

2, Association Name: All references to the Wellesley Educational Professional Staff
Association or WEPSA will be replaced with “Wellesley Educators Association” or “WEA”",
Respectively.

3. Pronouns: All references to gendered pronouns will be replaced with gender neutral
pronouns: He/She will be “they”, His/Her will be “their”, Him/Her will be “them”, etc.
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7.2. The Association will have 25 school days to initially file a grievance.
7.3. The Director of Human Resources will be notified of all filed grievances.

7.4. The Superintendent will have 10 school days to respond to a grievance after a Level 3
Hearing occurs.

7.5. No response with the stated timeline at any level moves the grievance to the next Level.
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the time as of which the grievant(s) or Association first knew or had reason to know of such
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(This change eliminates the prior cap of 15 family sick days for non-birthing parents and creates
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members).

Employees who take parental leave may use their own accrued paid leave (sick, vacation,
and/or personal leave, depending on the contract in questlon) for up to 8 weeks if ellglble under




12. Bereavement: Members’ access to bereavement leave will not be restricted by contract
or calendar year. Leave extensions may be granted by the Director of Human Resources

13. Course Approval & Reimbursement Language: Course reimbursement will be made
available when...
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of Education, or

13.3. a teacher’s immediate supervisor, subject to the approval of the Assistant Superlntendent

iT awi=r mod lanrrizsa vraifanthabdb o=cognama fyrtbanie dinfeis‘iamisses 2= - 7

13.4. no DESE license exists for such employee, including but not limited to occupational and
physical therapists, so long as that member maintains appropriate certification and/or licensure



19. Appendix B Stipends
ADD

* WPS (All Buildings)
o (10) Equity Facilitator: $1,289

‘WMS

o Musical 2: $2,579

o Seed Program 2: $1,289 (Increased from $939)
o Equity Facilitator 2: $1,289

*WHS

o Equity Facilitator 2: $1,289

o FIRST Robotics: $1,289
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o Rock Band: $1,289

rltg e Hﬁ j_; . m - r@=

All stipends referencina Uoham in Aopendix B shall he remaved from the contcactwhen the
1

building closes.

20. Positions: The Director of Curriculum, Assessment and Accountability shall be added to
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of Educational Technology shall be removed from the bargaining unit.

21 Bereavement: Members’ access to bereavement leave will not ha rectrictad hv cantract



Wellesley Public School district positions, is included in this Unit B collective bargaining
agreement to provide access to members of this unit to the Unit A stipends and make the
stipend possibly pensionable if a member is selected for one of these positions. Please note
that the inclusion of this appendix does not increase, expand, or duplicate any of these school

district positions. In addition, this appendix is not subject to any other provusnon of this collective
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association activity on their part not in contravention of any provision of this Agreement, or
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orientation, marital status, veteran status or religion.
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Component / Unit
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